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OOUURR  VVIISSIIOONN  
 

To be recognized by our members, community and peers as a progressive, 
innovative leader in policing 

 
 

OOUURR  MMIISSSSIIOONN  
 

The members of the Greater Sudbury Police are committed to 
providing quality policing in partnership with our community 

 
 

    OOUURR  VVAALLUUEESS  
 

In pursuit of our mission, we believe in: 
 

 Our members, as our most valuable resource; 
 

 The prevention, detection and suppression of crime and the pursuit 
of offenders; 

 

 Respect for our community and its diversity; 
 

 Identifying and responding to community needs; 
 

 Responding to the needs of victims with sensitivity and compassion; 
 

 Openness and accountability; 
 

 All our interactions, both internal and external, being conducted in 
a professional and courteous manner; 

 

 Promoting an environment that supports continuous improvement 
and the effective application of technology; 

 

 The personal and professional development of our members; and 
 

 Operating in a manner that reflects economy, efficiency, and 
effectiveness. 

 
 

OOuurr  CCoommmmuunniittyy  ~~  OOuurr  CCoommmmiittmmeenntt  
NNoottrree  ccoommmmuunnaauuttéé  ~~  NNoottrree  eennggaaggeemmeenntt 
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PPOOLLIICCEE  SSEERRVVIICCEESS  BBOOAARRDD  
 

  
  
  

  
  

  
  
  
  
  
  
  
  
  
  
  
  
  
  
  

  
  
  

  
  

  
  
  
 

Ron Dupuis 
Member 

Dr. Rayudu Koka 
Vice Chair 

Sandra Campbell 
Member 

Russ Thompson  
Member 

David Petryna  
Chair 

 

Under the authority of the Police Services Act, the Greater Sudbury 
Police Services Board is the civilian body that governs the Greater 
Sudbury Police Service. 
 
The Board consists of the Head of Council (or designate), one member 
appointed by Council, one member appointed by Council that is neither a 
Council member nor an employee of the Municipality and two persons 
appointed by the Lieutenant Governor of Ontario. 
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Chair and Members 
Greater Sudbury Police Services Board 
190 Brady Street 
Sudbury, Ontario 
 
Chair Koka and Members of the Board: 
 
I am pleased to present the 2007 Annual Report.   
 
The year began as we said farewell to long serving 
Deputy Chief Jim Cunningham.  Shortly after, the 
Service warmly welcomed Frank Elsner who took over 
the reins as Deputy Chief.   
 

The year was particularly marked with unprecedented changes to staff in all ranks 
including the appointment of a new Superintendent, promotions to the ranks of 
Inspector, Staff Sergeant, Sergeant and the recruitment of several cadets and 
experienced officers which has brought many new faces to a variety of areas.  
 

These changes throughout the year, coupled with a comprehensive organizational 
review, were undertaken with priorities and new initiatives identified.  As the year 
unfolded, a number of changes were instituted.   
 

Front line staff continued to serve as the main foundation for our Service.  Our 
organizational structure is supported by the Criminal Investigation, Organizational 
Support and Uniform Divisions which continued to evolve in response to the 
changing needs of the City of Greater Sudbury.   
 
Civilian staff throughout the organization brought diverse and specialized skills in 
areas of records management, statistics, forensics, training, human resources, 
payroll, finance, purchasing, stores, property, technology, communications, clerical 
support, crime analysis, fleet, facilities and other areas. 
 
Our commitment to our community is evident every day in our fine work.  With 
major milestones achieved this year in terms of police visibility, we are recognized 
as a responsive organization committed to serving the public.   
 
 
 
 
 

Ian Davidson 
Chief of Police 
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OOVVEERRVVIIEEWW  
 

The Greater Sudbury Police Service serves 157,857 people residing in a total land 
area of 3,354.34 square kilometers, as well as several unincorporated townships.  
When including the 233 named lakes within its municipal boundaries, the total area 
of the City is 3,627 square kilometers 1 , making it the largest municipality in 
Ontario based on total area. Municipal amalgamation on January 1, 2001 added 73 
lakes to the City with Lake Wahnapitae becoming the largest city-contained lake in 
the world. When compared to other key Ontario municipalities in relation to land 
area, Greater Sudbury is the largest municipality in the Province.  The Service 
employs 255 uniformed members and 103 civilian staff. 
 
 
Highlights of 2007: 
 

 

LIONEL E. LALONDE CENTRE (LEL) – DISTRICT 2 
 

The Lionel E. Lalonde Centre partnership initiative involving Police, Fire, Emergency 
Medical Services and Emergency Management became a reality.  All four agencies 
have moved in and are fully operational with Phase 1 completed.  Officers from 
Walden, Valley East and Rayside Balfour are now reporting directly to District 2, as 
well as the Property Branch and the Traffic Management Unit.  The Rural Squad 
comprised of 6 officers and 1 Sergeant was introduced for the purposes of 
targeting incidents that are unique to outlying areas.   
 
 

CYBER CRIME UNIT 
 

As the presence of computers within the typical home has increased, so has the 
number of calls for service received by the Greater Sudbury Police Service in 
relation to computer crime.  The Greater Sudbury Police Service has partnered 
with the Ontario Provincial Strategy – Internet Crimes against Children to address 
child exploitation and Computer/Internet crimes.  As a result of the partnership 
and additional funding, the Cyber Crime Unit has been able to expand in 2007 to 
include a full time Victim Identification Officer and Computer Forensic Officer.  
In 2007, the Unit was responsible for one of the largest seizures of child 
pornography in Ontario.  The investigation resulted in charges of possession of 
child pornography being laid against a local resident. 
 

  
  

                                                 
1 (Source - City of Greater Sudbury Website, Key Facts, July, 2007) 



GGRREEAATTEERR  SSUUDDBBUURRYY  PPOOLLIICCEE  SSEERRVVIICCEE  
22000077  AANNNNUUAALL  RREEPPOORRTT  

  
wwwwww..ppoolliiccee..ssuuddbbuurryy..oonn..ccaa  

7 

  
 

CITIZENS ON PATROL 
 

Citizens on Patrol is a program dedicated to improving communities.  The 
participants are citizens who have concerns for the safety of persons and security 
of property in their neighbourhoods.  Interested applicants must meet the criteria 
stipulated and be amenable to the specified tasks and responsibilities.  In 2007, 
City Council approved the Program as a part of the Police Service’s Budget with a 
Coordinator being appointed in June.  The program boasts a new radio system, 
vehicles and a bilingual logo.  
 
 

BUSINESS PLANNING 
 

In January 2007, the Police Service began the process of developing our 2008 – 
2010 Business Plan.  A comprehensive process of both internal and external 
consultation was undertaken to determine organizational priorities, critical issues 
and necessary initiatives for our next three-year planning cycle.  The process of 
external consultation included a series of community meetings with residents and 
representatives of Community Action Networks, as well as an Oraclepoll community 
survey on policing.  Internal consultation included the distribution of a survey to 
our members to capture their views of the organization and an extensive 
organizational review which included members’ forums and discussion groups. 
 
 

GOVERNMENT PARTNERSHIPS AND GRANTS 
 

Through a variety of government grants and partnerships, the Service received 
close to 1.7 million dollars in funding.  These funds came in the form of RIDE; 
Community Policing Partnership Program; Safer Communities – 1000 Officer 
Partnership Program; Bear Wise Media Campaign; Domestic Violence Unit 
Evaluation; Bail Safety Program; Empowering Our Youth Providing Alternatives; and 
A Provincial Strategy to Protect Children from Sexual Abuse and Exploitation on 
the Internet – a United Team Approach.   
 
 

HUMAN RESOURCES 
 

The first ever service-wide Workforce Census was conducted.  Large volumes of 
valuable information were gathered which will assist in the deployment, recruitment 
and the development of workplace systems in support of our members.  In an 
effort to ensure that the diverse needs of our community continue to be met, the 
Service developed the Police Aboriginal Recruitment Video which was unveiled at a 
Northern Ontario police recruitment conference in May 2007.  The event was well 
attended by students throughout our area and honoured with the attendance of 
Farley Flex, Canadian Idol Judge, as the keynote speaker.  
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RETIREMENT / APPOINTMENT – DEPUTY CHIEF OF POLICE 
 

James Cunningham 
After 38 years in the policing profession, Deputy Chief Jim Cunningham retired.  
He commenced his policing career with the Ontario Provincial Police in 1966, joined 
the Copper Cliff Police Force in 1970 and became a member of the Sudbury 
Regional Police when the forces amalgamated in 1973.  He worked in most areas of 
the police service, achieving the rank of Deputy Chief on July 31, 1995. 
 
 
Frank Elsner 
After an extensive two month internal and provincial search for a replacement, 
Frank Elsner, Deputy Chief of Police with the Owen Sound Police Service was 
selected as the successful candidate.  Deputy Chief Elsner is a 25 year veteran 
with 6 1/2 years as the Deputy Chief in Owen Sound.  He began his career with the 
Royal Canadian Mounted Police in 1982, moving to the Ontario Provincial Police in 
1985 and then joined the Thunder Bay Police Service in 1987.  He holds a Bachelors 
Degree in Political Science with a minor in Law from Lakehead University and a 
Masters Degree in Public Administration from the University of Western Ontario. 
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PPOOLLIICCIINNGG  JJUURRIISSDDIICCTTIIOONN  
CCIITTYY  OOFF  GGRREEAATTEERR  SSUUDDBBUURRYY  

 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 

District #1  
Urban Policing Zones 

Headquarters 
 

District #2 – Lionel E. Lalonde Centre 
Rural Policing Zones 

Community Policing Substation 

2007 
Population - 157,857 
Households - 64,940 

Total Area - 3,627 Square Kilometers 
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1,179 1,190

1,469 1,451
1,211

74.2%
79.4%84.4%84.6%

79.8%

2003 2004 2005 2006 2007
Number of  Offences Percentage Cleared

 
 

CCRRIIMMEESS  OOFF  VVIIOOLLEENNCCEE  
Goal – To collaboratively improve our response to the investigation and prosecution 
of violent crime while improving the violent crime clearance rate. 
 
SSTTAATTIISSTTIICCAALL  OOVVEERRVVIIEEWW  
 
 
 

  
  
  
  
  
  

  
  
FFIIVVEE  YYEEAARR  TTRREENNDDSS  

 
 
 
 
 
 
A joint forces investigation between 
the Ontario Provincial Police and the 
Greater Sudbury Police Service into 
the disappearance of a local male 
was successfully concluded with the 
arrest of the individual responsible 
for his murder.  The matter is 
presently before the courts.   

 

The Criminal Investigations Division also successfully investigated 3 other 
homicides in 2007.  In each incident the individual responsible has been identified 
and the matters are presently before the courts. 

 

 2007 2006 
 Total  Percent Total  
 Offences Offences Cleared Offences 
Violent Crime Total 1,451 79.8% 1,469 

Homicide 4 100.0% 3 
Attempt Murder 6 83.3% 7 

Sexual Assault 126 62.7% 136 
Assault 1,193 85.8% 1,196 

Other Sexual Offences 5 20.0% 5 
Abduction 0 0.0% 2 

Robbery 117 39.3% 120 
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CCRRIIMMEESS  AAGGAAIINNSSTT  PPRROOPPEERRTTYY  
Goal – To collaboratively improve our response to the investigation and prosecution 
of property crime while improving the property crime clearance rate. 
 

SSTTAATTIISSTTIICCAALL  OOVVEERRVVIIEEWW  

 
 
 

  
  
  
  
  
  

FFIIVVEE  YYEEAARR  TTRREENNDDSS  
  

  
  

  
  
  
  
  

The Street Crime Unit laid a total of 872 
Criminal Code charges and recovered in excess 
of $550,000 worth of stolen property.  A 
Property Crime Unit Coordinator position was 
added to the Street Crime Unit in 2007.  This position was created in direct 
response to the recommendations received by the Police Service during our 
community consultation.  The Property Crime Unit Coordinator will ensure quality 
control of property crime investigations and increase communication between our 
police service and victims of crime. 

 

 2007 2006 
 Total  Percent Total  
 Offences Offences Cleared Offences 
Property Crime Total 4,408 24.3% 5,071 

Break and Enter Total 946 17.3% 1,295 
Theft of Motor Vehicle 370 20.8% 526 

Theft Over $5,000 43 7.0% 42 
Theft Under $5,000 2,609 23.4% 2,676 

Possession of Stolen Good 84 92.9% 67 
Frauds 356 38.8% 465 

5,695 5,636
5,094 5,071

4,408

20.0% 24.3%21.3%20.0%19.2%

2003 2004 2005 2006 2007
Number of Offences Percentage Cleared
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YYOOUUTTHH  CCRRIIMMEE  
Goal – To reduce youth crime and to address the community’s concern with youth 
issues. 
 

In 2007, there were 271 youths directed to the Youth Referral Program (YRP) and 
of those, 75% completed the contract.  The Program was developed as a result of 
the Youth Criminal Justice Act in order to assist front-line officers when dealing 
with less serious offences committed by youth.  The Youth Referral Coordinator 
meets with first-time, non-violent offenders, their guardian(s) and occasionally the 
victim to repair the harm done.  The contract is 3 months long and no charges are 
laid if the youth follows the contract. 
 

FFIIVVEE  YYEEAARR  TTRREENNDDSS  
 
 
 

  
  
  

  
  

  
  
CCRRIIMMEE  PPRREEVVEENNTTIIOONN  
Goal – To continue to develop and implement innovative and progressive crime 
prevention strategies in collaboration with our community partners. 
 
In 2007, Crime Prevention Officers made over 300 visits to area schools delivering 
programs to an audience of approximately 30,000 students.  This year, 25 area 
elementary schools received the Values, Influences and Peers (VIP) program with 
993 grade six students participating.  Crime Prevention Officers were also busy 
with the delivery of programs to businesses, groups and associations.  
Presentations, including but not limited to, Cyber-Proofing Youth Child and Identity 
Theft, were made before an audience of approximately 3,500 citizens.  The 
programs that were most requested in 2007 were Bullying, Cyber-Proofing and 
Identity Theft. 

 

Number of Youth Charged 
and Cleared Otherwise

1,118
1,175

1,081
1,197 1,248

2003 2004 2005 2006 2007
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TTRRAAFFFFIICC  MMAANNAAGGEEMMEENNTT  
Goal – To continue to increase road safety in the City of Greater Sudbury. 
 

SSTTAATTIISSTTIICCAALL  OOVVEERRVVIIEEWW  
  

MOTOR VEHICLE COLLISIONS 
 2007 2006 
   

TOTAL MOTOR VEHICLE COLLISIONS 3,533 3,271 
Personal Injury 616 512 

Fatalities 5 6 
Alcohol Related 3 2 

  
R.I.D.E. PROGRAM 
 2007 2006 
   

TOTAL VEHICLES CHECKED 7,161 8,240 
12 Hour Suspensions 64 86 

Impaired Drivers 19 21 
  
The Traffic Management Unit works closely with many community partners with the 
intent of improving road safety within the City of Greater Sudbury.  To that end, it 
is important to note that the Unit investigated 5 motor vehicle fatalities in 2007.  
The assigned officers laid 6,969 Highway Traffic Act charges and 117 Criminal 
Code charges.   

 
Our fleet was expanded to include a 
Harbourcraft boat designed for patrol on large 
bodies of water.  This will assist in improving 
visibility and enforcement on our many 
waterways throughout the area. 
 
 
 
 

On June 8th, 2007 in partnership with the Sudbury 
Kartclub, the Sudbury Road Safety Committee held a 
“Keep It On Track Event”.  This initiative was 
designed to deter street-racing and promote on-track 
competitions. 
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Cost of Joint Forces Operations 
Operation Wages & Benefits 
  
Biker Enforcement 
Unit 

1 Constable 
$108,190.62 

  
Asset Forfeiture 
Unit 

1 Constable 
$98,926.17 

  
Drug Enforcement 
Unit 

1 Sergeant 
$122,833.02 
4 Constables 
$431,758.78 

 

DDRRUUGGSS  AANNDD  OORRGGAANNIIZZEEDD  CCRRIIMMEE  
Goal – To continue to effectively target illegal drug use, organized crime and 
related criminal activities in our community. 
  
The plain clothes component of the 
Criminal Investigations Branch, 
comprised of the Drug Unit, Street 
Crime Unit and Intelligence Unit was 
extremely busy in 2007.  
Intelligence and drug officers have 
noted a marked increase in the 
presence of illegal gang activity and 
associated crime migrating 
northward from the Toronto Area 
to Greater Sudbury.  This increased 
gang presence and associated 
criminal activity was the focus of a 
successful High Enforcement 
Activity Teams (HEAT) initiative in 
the fall.   
 

With the assistance of the Uniform 
Division, a six week project named 
Project COLA was conducted to address 
a noted increase in crack cocaine.  The 
project targeted known crack houses and 
individuals actively trafficking in illegal 
narcotics.  At the conclusion of the 
investigation, 127 individuals were 
charged with 469 criminal charges.  
Approximately $210,000 of illegal 
narcotics, several prohibited weapons and 
$25,000 cash were seized during the project. 
 

SSTTAATTIISSTTIICCAALL  OOVVEERRVVIIEEWW  

  
  
  
OO  

 

Drug Offences Total 
 

2007 2006 
 Total  Percent Total  
 Offences Offences Cleared Offences 
 445 93.0% 429 
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SSUUDDBBUURRYY  RRAAIINNBBOOWW  CCRRIIMMEE  SSTTOOPPPPEERRSS  
SSTTAATTIISSTTIICCAALL  OOVVEERRVVIIEEWW  
  

  
2007 

 
2006 

   
 

Tips Received 
 

917 
 

857 

 
Number of Rewards 

 
56 

 
24 

 
Total Rewards 

 
$ 22,605 

 
$ 7,130 

 
Award Average 

 
$404 

 
$ 297 

 
Cases Cleared 

 
80 

 
48 

 
Arrests 

 
103 

 
39 

 
Charges Laid 

 
291 

 
126 

  
Value of Property Seized 

 
$ 892,494 

 
$ 77,910 

 
Value of Drugs Seized 

 
$ 1,499,672 

 
$ 2,035,499 

  
  

2007 marked the 20th anniversary of Crime Stoppers in the Sudbury area.  In 1987, 
Sudbury Regional Crime Stoppers and Sudbury Rainbow County Crime Stoppers 

were established as a proactive 
service for the community to assist 
police in the fight against crime.  In 
1993, the two programs were 
amalgamated to form Sudbury 
Rainbow Crime Stoppers. 
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OORRGGAANNIIZZAATTIIOONN  AANNDD  IINNFFRRAASSTTRRUUCCTTUURREE  
Goal – To reduce the fear of crime and to increase public satisfaction with police 
services. 
 

PPRROOFFEESSSSIIOONNAALL  SSTTAANNDDAARRDDSS  
  

Public Complaints 
 2007 2006 
   

TOTAL COMPLAINTS 52 71 
   

Types of Complaints   
     Conduct 51 70 
     Service 1 1 

   

Allegations   
     Unsubstantiated 49  52 

     Under Investigation 1 16 
   

Disposition   
     Informal Resolution 2 2 

     Police Act Hearing 0 1 
    

Use of Force Reports 
 2007 2006 
   

TOTAL USE OF FORCE REPORTS 159 133 
   

Firearm   
     Drawn 52 47 

     Discharged – Animal 11 9 
   

O. C. Spray   
     Discharged 8 21 

   

Taser   
     Discharged / Displayed 54 17 

   

Impact Weapon (Baton) 3 2 
   

Empty Hand 82 42 
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RREECCOORRDDSS  SSEEAARRCCHHEESS  
 
 
 

  
  
  
  
  

  
CCAALLLLSS  FFOORR  SSEERRVVIICCEE  
FFIIVVEE  YYEEAARR  TTRREENNDD  
  

 
 
 

  
  
  
  
  
  
  
  
  
  
  
FFAALLSSEE  AALLAARRMM  RREEDDUUCCTTIIOONN  PPRROOGGRRAAMM  

  
  
  
  

 2007 2006 
Employment 5,102 5,282 

Volunteer 3,570 4,024 
Ontario Works 99 153 

Clearance 122 86 
Pardons 149 167 

Other 488 416 
Approximately 80% require the vulnerable sector screening 

 

 2007 2006 
Alarm Calls 4,632 4,809 

Valid Alarms 62 86 
False Alarms 1,334 1,479 

Cancelled Alarms 3,236 3,244 

 

 
2007 

 
59,874 

 
2006 

 
57,988 

 
2005 

 
53,484 

 
2004 

 
49,162 

 
2003 

 
51,881 
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Civilian Placement 
   

CORPORATE SERVICES   
 Director  1 
 Administrative  3 
 Human Resources / Payroll  3 
 Planning & Research  1 
 Uniform Crime Reporting  2 
 Materials/Resource/Finance  3 
 Central Records  20 
 Property  4 
 Firearms  1 
 Information Systems  4 
 Training  1 
 Fleet  2 
   

SUPPORT SERVICES   
 Courts Services  18 
 Communications Centre  29 
 Crime Prevention  1 
 False Alarm Program  1 
 Professional Standards  1 
   

CRIMINAL INVESTIGATIONS   
 Administrative  2 
 Forensic Identification  2 
 Crime Analysis  1 
   

UNIFORM DIVISION   
 Administrative  1 
 Victim Services/Youth Liaison  1 
 Citizens on Patrol Coordinator  1 
   

TOTAL  103 
   

SUMMER STUDENTS  14 
 

 

HHUUMMAANN  RREESSOOUURRCCEE  AALLLLOOCCAATTIIOONN  
  

 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 

 
 

Police Officer Ranks 
   

Chief  1 
Deputy Chief  1 
Superintendent  1 
Inspector  4 
Staff Sergeant  15 
Sergeant  37 
Constable  196 

TOTAL  255 

Hires, Retirements and 
Resignations 

   

Hires   
Civilians  18 
Police Officers  17 
Auxiliary Officers  14 
   

Retirements   
Civilians  1 
Police Officers  4 
   

Resignations   
Civilian   10 
Police Officers  5 
Auxiliary Officers  11 

Members of the Auxiliary Unit volunteered in 
excess of 6,100 hours during 2007. 
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BBUUDDGGEETT  DDEETTAAIILLSS  
 
EXPENDITURE  
DESCRIPTION 

 
Budget 

Actual 
Expenditures 

 

    

Personnel Costs $ 34,198,590 $  35,415,455  

Provision to Reserves & Capital $   1,359,835 $    1,712,969 1 

Operating Expenditures $   5,050,815 $   4,970,134  

Revenue $ (1,796,158) $(3,285,476) 2 

Net Budget Total $ 38,813,082 $ 38,813,082  
1 Actual includes year end under expenditure transfer to reserve. 
2 Actual includes reserve funding for personnel costs and secondments. 
 

 

 
 2007 2006 

   

 
Net Budget 

 
$ 38,813,082 

 

 
$ 36,953,982 

  
Change From Previous Year 

 
+ 5.0% 

 

 
+ 5.6% 

 
Per Capita Cost 

 
$ 245.87 

 
$ 233.89 

  
Service Vehicles 
 2007 2006 
Cars 66 64 
Multi Purpose 8 7 
Bicycles 6 6 
Motorcycles 4 4 
Vans 11 14 
Trailers 9 6 
Boats 4 3 
Boat Motors 4 3 
Snow Machines 8 6 
Command Vehicle 1 1 
All Terrain Vehicles 2 2 
Prisoner Van  1 1 

Total Units 124 117 
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OORRGGAANNIIZZAATTIIOONNAALL  SSTTRRUUCCTTUURREE  
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EEXXEEMMPPLLAARRYY  AANNDD  LLOONNGG  SSEERRVVIICCEE  AAWWAARRDDSS  
  
Thirty Year Service Bars 
 

Inspector Susan Evans 
Staff Sergeant Denis Despatie 
Sergeant Ted Beaudry 
Constable Dianne Carter 
Constable Yvan Mailloux 
Constable Brian Melin 

 
 

 

Twenty Year Service Medals 
 

Staff Sergeant Robin Tiplady 
Staff Sergeant David Treitz 

Sergeant Karrie Burke 
Sergeant Leslie McClosky 

Sergeant Craig Moxam 
Sergeant Eric Sanderson 

Constable George Szymanski 
Constable Dan Zembrzycki 

 
 

 
Thirty Years of Service  
 

Ms. Gail Dixon 
Ms. Sally Koop 
Ms. Sheila Marshall 
 

 
 
 

Twenty Five Years of Service 
 

Constable Robert Imamovic  
(Posthumously) 

Twenty Years of Service 
 

Ms. Lise Hebert 
Ms. Linda Lalande 
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CCOOMMMMUUNNIITTYY  RREECCOOGGNNIITTIIOONN  
  

 
 
Certificates of Merit 
 

Sergeant Leslie McClosky 
Constable Steve Sward 
 
 

 
 

 
Acts of Bravery 
 

Alain Gendron 
 
 

 
 

Police Assistance 
 

Citizens on Patrol Steering Committee 
Tim Hortons 

 
 

 
 
 
City of Greater Sudbury  
Partnerships 
 

Ms. Marlene Antler, Coordinator 
Payroll, Benefits & Rehabilitation 
 
 
 
 

Corporate Sponsors 
 

Northland Snowmobile and Marine 
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Sergeant Lavoie with his parents, 
(Retired) Inspector Joe Lavoie  

and Joan. 

OORRDDEERR  OOFF  MMEERRIITT  FFOORR  TTHHEE  PPOOLLIICCEE  FFOORRCCEESS  
 

Chief Ian Davidson was appointed to the Order of Merit of the Police Forces.  The 
Order of Merit of the Police Forces was established in October 2000 to recognize 
commitment to this country and to honour a career of exceptional service or 
distinctive merit displayed by the men and women of 
Canadian Police Services.  Membership in the Order 
is based on the highest quality of citizenship, 
service to Canada, to the police profession and to 
humanity at large. 
 

Since having assumed the top leadership post of 
Greater Sudbury Police Service in 2002, Chief 
Davidson has been recognized for his outstanding 
efforts improving Race Relations with the Police, 
the Aboriginal community and visible minorities.  He 
is also particularly noted for implementing programs 
for youth and elder abuse responses as well as 
innovative solutions to enhance police visibility. 
 

Chief Davidson’s commitment to improving the lives of individuals has been 
illustrated on many occasions over the years.  His past and present involvement as a 
volunteer and on advisory committees, boards and commissions are numerous. 
 

LLIIFFEETTIIMMEE  AACCHHIIEEVVEEMMEENNTT  IINN  TTRRAAFFFFIICC  SSAAFFEETTYY    
CCEERRTTIIFFIICCAATTEE  OOFF  RREECCOOGGNNIITTIIOONN  

 

On September 17th, 2007 Sergeant Gary Lavoie was 
presented with the Ontario Association of Chiefs of 
Police “Lifetime Achievement in Traffic Safety 
Certificate of Recognition”.  This award, in 
partnership with the Ministry of Transportation, 
recognizes exceptional contribution and 
commitment to traffic safety in communities across 
the Province.  Sergeant Lavoie represents the 
Service on several committees including the Road 
Safety Committee and Action Sudbury’s Red Ribbon 
Campaign.  He has also been involved in the 
implementation of billboard programs and various 
initiatives targeting impaired driving and racing.  
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PPRROOMMOOTTIIOONNSS  //  RREESSIIGGNNAATTIIOONNSS  
  

Promotions 
Inspector 
 

Todd Zimmerman 
 
 
Staff Sergeant 
 

Craig Maki 
Terry Rumford 
Richard Waugh 
 
 
Sergeant 
 

Sara Cunningham 
Daniel Despatie 
Valerie Tiplady 
 
 

Retirements 
 

Sergeant William Evanochko 
Sergeant Tapio Paajanen 
Sergeant Richard Proceviat 
Constable Graham Bromley 
Constable Sheldon Roberts 
Constable Tom Saya 
Ms. Carmelle Cayen 
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OOUURR  CCOOMMMMUUNNIITTYY  ~~  OOUURR  CCOOMMMMIITTMMEENNTT  
 

Support Our Troops 
 

 
The Greater Sudbury Police Service 
collected assorted gifts and magazines 
in support of three local members of 
the 2nd Battalion, Irish Regiment of 
Canada who were to be deployed to the 
Afghan Theater in the latter part of 
the year. 
 
 
 
 
 

Storefront Volunteer Appreciation Reception 
 
 
The Greater Sudbury Police Service 
recognizes and acknowledges the 
invaluable contribution of our Storefront 
Volunteers.  Individuals who completed 
one, five, ten, fifteen and twenty years 
of volunteering were recognized. 
 
 
 

 
Highlights for Hope 

 

 
Members of the Greater Sudbury Police Service participated 
in the Highlights for Hope, a pink highlight campaign 
dedicated to raising funds and awareness for cancer 
research, education and support.  Pink hair extensions were 
woven into the member’s hair and a portion of the proceeds 
of the cost from each highlight was donated to the Canadian 
Cancer Society. 
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Annual Youth Challenge Slow-Pitch Tournament 
 
On May 24th, 2007 the Crime Prevention 
Branch held the 6th Annual Youth Challenge 
Slow-Pitch Tournament at the Terry Fox 
Complex.  All 4 
area school 
boards were 
represented as 
a total of 16 
teams competed 

in the grades 5 & 6 and grades 7 & 8 categories.  The 
day was a great success and all participants were 
commended for their sportsmanship. 
 

Soap Boxcar Derby 
 

The Greater Sudbury Police Service was  proud to 
enter Car 007 in the Soap Boxcar Derby events 
held in City of Greater Sudbury.  Car 007 was 
assembled by Constable S. Brouillette, with the 
expertise of Ray Quenneville of the City Transit 
Body Shop, Sel Hawkins of Trim Line and Gilles 
Dubois of Belanger Fold Lincoln Centre who helped 
complete the unit, donating their time and 
equipment. 
 
 

Law Enforcement Torch Run Toll for Special Olympics 
 

In April 2007, the Greater Sudbury Police 
Service hosted Sudbury’s Annual Law 
Enforcement Torch Run Toll for Special 
Olympics.  The event was run by GSPS 
personnel, members of the CN Police, the 
Ontario Provincial Police and the Ministry of 
Community Safety and Correctional Services 
as well as Police Foundation students from 
Cambrian College and College Boréal.  Special 
Olympians were also on hand as eager 
participants.  The event raised $15,465.00 


